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FtEEEAOEMESHL. ERET-—ESAEERELZHMH®, &
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NI RIR, B, Tiffinth A ADEKT 60%, Shueyville &
17 34%, North Liberty #4<7T 28%, Swisher #4<7T 26%, T Solon
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FEEAORMIEK, ZEAEMERNERS A EmNSEEEEREm. 82
2020 F, ZBEXEHS (81%) EREBA, 1B 2015 F£ZE 2020 F8, i%
BEREAAOEKT 50% UL, REXWHTHERMREEMES, B
Oxford T EX—HEEAETHEREARR.

1 United States Census Bureau, Decennial Census, (2000).

2 United States Census Bureau, American Community Survey (ACS) 1-year
estimates, (2010).

3 ACS 5-year estimates, (2020).

4 ACS 5-year estimates, (2015); ACS 5-year estimates, (2020).
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BnEEEHETEAOMKT by 18%

2020 &, AEFEEFHRTHEAON 8,634 A, EHFEAON 9,346 A,
M 2015 %] 2020 £, AEMAEEFNHNTEHALEMT 18%, M5
REAOBIMTNES, E4E, SHEAETA0SHE B I M 4% B P 2 sl kL
THEAQBMTIERE, HPXSHATAAESHEREE, WM
EEL I A O & ENorth Liberty, °

5 ACS 5-year estimates, (2015); ACS 5-year estimates, (2020).
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T28f 43AN) . 241 (67 A) M154F (594 N) . BAKXEM
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Coralville, Tiffin, North Liberty, 1 ShueyvilleZ i, ©
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ZREHE B NEEVHERR, REZEFHRKESEAER,
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6 ACS 5-year estimates, (2015); ACS 5-year estimates, (2020).

7 ACS 1-year estimates, (2019).

8 lowa Economic Development Authority, TSB Certification Application.
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aAREEARsn $69,462

2012 F, REEIRITE, AHDEHIN=ZNREffRENLSE
BhERIT. BIEWFAFEA, ERMAERELH, EEMERERSLIAR
FEALEFTS. ETE+TFEH, ZBEREEZESERRKET MR,
MM, 2017 FREMRH—MRERERAATHMOAORITHIER
7. XEREAUSEHAGERE T HBRIRGERE L XA E A Eis
MRS Z—,

AR, FREMEKNREZBBNNAGFERZMER. 2020
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ANHfIEh 32,981 £5t, EHREWAN 41,713 £, AVITFHERA
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A LUEAMX R R —EF AR B E I,

9 United States Census Bureau, Survey of Business Owners, (2012).

FersimAnsi/12







E4: 2021 % 7 A Coralville #DMEMES R
BRRIE: ABX - TEH (Joseph Cress) , ZffEmiik 4K lowa City Press Citizen

——



BRAeEWRIES (IES) EXE
Bzt iEs), SREZRE
MMFABANPAEBHE, AEE
BREVHRHAARBEAEE
=AY SRR AR B 5 S 0 AL
KIHLS. |ES AFr¢dEll 28
DEATE, RIRSFHLRXM
WIESE, FHAVHEELE
W F R FARERFT
SXFERS. ETHREX
BREVRESHELER
B

iesusa.org.

11
M



5

WA/ 2022 £ “"ZREN LT
BZFEREITR "8&8%15x

BRECWERGEN. Eh North Liberty Hil% “ZrUEFER" ' FIAZFEREXE
B, SIS BRI — R4, REMAEIE 2013 FLEiTxH. EHSTIMETSERE
gﬁﬂ@w”ﬁ&%gﬂjwﬁ B, SBEXETL F 2020 FHELHRE, SEHHREHTR
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ﬁ KW E, KZHERtE. DHEE
EMBRAEWR" °.5LAHXH 1 City of North Liberty, lowa Comprehensive Plan, (2013).
&, 2022 FAHBBRZFEZRIT 2 “Neighborhood ~ Grants” , Great Neighborhoods, North
X 2 @& LB B 50T X AR Sk Liberty lowa, 2022 £ 9 A 9 HiAiEl, https:/northlibertyiowa.org/
&, UZEHERERSER residents/great-neighborhoods/#tab_2 .
Al 5k, 3 “The City’ s Next Steps Towards More Social Justice and Racial
Equity,” North Liberty lowa, last modified August 26, 2020, https://
northlibertyiowa.org/2020/08/26/the-citys-next-steps-towards-more-

social-justice-and-racial-equity/

1 The Bill Menner Group, Johnson
County, lowa, Economic Development
Plan, (2022), 15.
2 Economic Development Plan, W{y I ‘ %
15. il | Vanl )
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3 E Devel t Plan, 6.
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https://northlibertyiowa.org/wp-content/uploads/2018/04/2013-Comp-Plan-Approved-b1.pdf
https://northlibertyiowa.org/residents/great-neighborhoods/#tab_0_
https://northlibertyiowa.org/business/economic-development-strategy/  

https://tiffin-iowa.org/wp-content/uploads/2018/07/Adopted-Tiffin-Comprehensive-Plan.pdf
https://hills-ia.org/vertical/sites/%7BE001CF4E-70A7-4F36-807C-6AF8D52F9E28%7D/uploads/20190513112823845.pdf
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1 Brockway Land Planning Associates, City of Coralville Master Plan - Southeast Commercial
Area 2017.
2 George Shillcock, “Coralville City Council votes in favor of new development despite

mayor’ s opposition” , lowa Clty Press Citizen, Aug 10, 2022.
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1
2

3

Stefanie Bowers to Geoff Fruin, July 23, 2020, City of lowa City Memorandum, Re: Update on Racial Equity Toolkits.
“File a Complaint,” Equity and Human Rights, City of lowa City, accessed September 9, 2022, https://www.

icgov.org/city-government/departments-and-divisions/equity-and-human-rights#:~:text=The%20staff%200f%20
the%200ffice,level%20anti%2Ddiscrimination%20laws). .

lowa City 2020-2021 Strategic Plan Update, (2021).
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https://www.iowa-city.org/WebLink/DocView.aspx?id=2017177&dbid=0&repo=CityofIowaCity
https://www8.iowa-city.org/WebLink/0/edoc/1980372/Strategic%20Plan%20Report%20-%20Update%20Jan%202021_web.pdf
https://www.coralville.org/DocumentCenter/View/3219/Coralville-Community-Plan-2014_Part-1?bidId=
https://www.coralville.org/DocumentCenter/View/9208/Southeast-Commercial-Area-Master-Plan-2017
https://www.swisheria.org/vertical/Sites/%7BF8C0BBF4-9055-48E6-8449-C713CC1BDA69%7D/uploads/Swisher_Comprehensive_Plan-FINAL(1).pdf
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EERAXEI[K, STERRIA M EREMG],

HINOEANLZT, HS5&FBEERIER, RINWRR
N, NABREAEREUSESZNENZE, Xt
FitklF kiR, NREFRES/ R HKRERZF

RIREXE T —FIRENFEIRH, RNFEZH
FEAMERANATESEETE, AMAERITHHLER
RE I FHENEEMRIE.

202256 B 20227 BE9AR

TE— R THINEKE BN
Zla, HAMRELAEIE
e Al 45U LA A oK SR AT g
BB SEET —
ENwitkl. 55T7%(]
INASWFNEBRIT A RN
MHRGSESETETR
KL,

EASNERTERSE, RISk BZ
BEHEENBLERBE. ZiFHE
s 77 BUAFHLAGE4T T — IR K BL AR R
frah&i (Strategic Doing Session
) o EXNARM/NREESEER
NAMER. IHRERMRIETE
IVMNABER, XE=+EASM
Tz, SFEAHBEMTEA
RIMGS. ZfrtEm. CoralvilleFn
Norht Liberty#97i4<, MidwestOne
$R17. Green State Credit Union

. Hills Bank. lowa City Area
Development Group. lowa City
Area Business Partnership, the
Multicultural Development Center
of lowa (ZffEMETXLLREH
i) HII{EA R FCafe on the Go
LLC IEE. ZEffE X% Pappajohn
Ed AL (the University of lowa
Pappajohn Business Center) HI5
TR ZFEHRIELa Mexicana [§
. ZEWRET=N4RIHE.
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KEHERITHSIN

AR fEEI B35S
BMNRHEZX MM HEGHOELIESTE,
B IR A R B RIRFIE S I
2. BARZEBHHLSIF, ZHEH
BRSIESESRHM. Sit. MIFEHE. &
REFRERE. AUBESEZR. EZEELH
RETMBEEARRKENSIH, REHT
HEHRSRFERESN I NERES, ZIEA
BRIER RN IR S HEMN L TXLE
BH (the Multicultural Development
Center of lowa) BHRESITRI I,

BFMEFERITHZREMNAHIE

HEEmENE TP RIS

XA~M IR B i R Coralville #1 North
Liberty FIMXIFIt X EZREE (the
Planning and Community Development
Directors) . EREMAIEIHTEE

(lowa City’ s Deputy City Manager)
 AHBE AR TENFEIEER

(Environmental Health Specialist for
Johnson County Public Health) X%
Cafe on the Go LLCHY [E£., ZI1HiXE
ERBEAEDERE LEE—NLIEEH
HEMENEEERL, FHEEGITH
MIFE)E R E, RESMERITFRHER
HFEER. HENEITHYERARE
AiE AT E AL el — A A i B b
THES] AW, UERTEERNE R
WAMEE., AEAHXIDERMITEERESE
mEML, UMESZEESNHEERTE
HIER.

—
HHB RN D ETEIRHERZ -2

DEFMIRERBERITMEERE (lowa Code
1.18)tIZE2 T ACMFTHERBAIER.

At Bk S m Al E TIEE

XK A E T BETE T 3L ) 5k A8 %
AW RRITHEIEE, EMMEIFEE
HESHENNS, XL LG F K
B Z<#h 2B ZABanjo Knits Empowerment
#1 Mendoza Consulting, f{1E#ZEA
AR R/ NEW ERRSS, EH B E)K
BHills Bank. MidWestOne Bank #1
ERETBESSMEFLRTIIRS

(the City of lowa City Neighborhood
Engagement and Economic
Development Departments) . iZIiH
FRBTAERE T BSHELIEEMAE
Hi. ETEfRFEER (FlansBiEin.
WANESE) . ZWBRENESEM/NE
Elr % EH.G (SBDC) &1E, A/hETHE
RIEEELZSE A, ILHh, 1z EERAE
7 Dream City B X S — M sk 287
KEilTs, FEXETITSAESERZ
7, MR RE FERE R
IHISSMID RightE, BEIHEHRIE, KR
FNBK .

HNEMS5/22



}# 8: 2022 E 7 )EJ BERITHS IS S EINEE T Astig Planning 1 Angie Jordan B9+ 43
HRRIRE: (EE

BEET SR EREMN AR E | - sEEs5/23




HERERELZELXMBIEIR, ATERMNTZH—LEZEHI,

ERRNAEEEMENZHURAANEE, BEAHEHARERE
il, SBMNFER. AUESWHARAAREEFEMR, U#ER
MIARSRUANEF, RELRMAK.

o BRI pEl, TEERFRGEHERE/NEL, RBERE FEZH

SEHIE, SMNCERLLRiZ, AR RRAERER.
BEESNKERBI R, HREREBRRL, LZAALEIREERIH
XARBKREMAT (BIMBHEAMSICACA) . TRINEXATLSER
BULE 5 3], LR 15 R §F B FR i

ZITH R SHREHHESIZE, TEHNE, RNENHEEHER
8. BB TERMARERE.

© BAWMAENABRERELRMUORE, BWF—L2M01MmF8E

i, LEI3iE. A%, BNMEEEEERNASNEEEET
X—EEMAT. REXLMAYENEETKEN, FEATERRE
M"Y "BRAAR" WBREMBEZRZN, ENEMNZEENERE
2, AAEE— I EERNBRAZF—EE & B,

AFEEFERITHEREN BB E

< ELMTAFERES, BEGHELERERIRBRT WI1ESNKE

PIBRI R — e, RiTAA, BMESIENERGE, EN
BRI FREENE, BATRIBRIMTANE, Bt
Al gE = B AW E AR SR AR £ ZEFERE R, fi
MEERBHRINEREETE, EXERIFRMEEHEL
B, MizEMIRERER, XAEEBRRARN—TS. AFX
BHTIZIBRTER, ELHRIEZGEINELEDT BRI H
AL R IR,

« BRIMMEIAEIRE], WARKGEEIEEFE—LER, LLNER

e 225 & R R )2 B9 B An/ Bl BURE Be sl 7 7 TS SRS B
ZREEE, AT RRREMRDXERER, FeIEE—1B=2E
BBV ESRRIRIRERR, BAENREE—TEUABAR
BE—EUEMERRES A —HETAMHER RERET. X
BEMTFRIE— I ABIERE, ZHIREETRERIRRERT, HAE
HBERFEELZ L F T,

© BARHAR/MEOAFUERETE, EIERINEREBHABRRE

H—RBEESS, IREFRERMEE. BARAKBITHSNER
&R BWREAABRHIDANER TS HUTHILREE—IE,
BEEZMNEEFEXETEHEFLMIEL. HIMHHERFaER O
RHMAITAIN R, MABECHEINAZ T HBTTHRR,
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Grow Black Owned &

—1EHR “HER
=, ERNBENE
M B EALE
e, EEFIHLAFALE
R, " ZEREE
el 3R A4t (X 454 BY
WE, UERAHHE
EAENREE,
BHBIFE Z1RA
Z] Grow Black Owned
Directory A&l £ 7]
MITELL 2L 32 3E here



https://iowacityareadevelopment.com/grow-black-owned/
https://docs.google.com/forms/d/e/1FAIpQLScvTOa8dfJpPfEPKNWjCUbvtwwrDvFlm_ftW7IipQEvrLOorQ/viewform

X Dubuque X EE£ S 5% H
HESZANMEAGE, BEH
=M. 5. HE. A, FE
T AAFNBAFAER— BN
FR i IE XAt S 2 F 897 1 7
®&" VA THERMITEZREIZE
T—RIEHBHSEE. FEM
BFEMNTHEE, ZIAGER
HERGEMEEN. LGBTQ+
(RETE) . BFEARE.
REER. MikARE, 68
% Dubuque TEGA{# L%
AER, mEERE. £lFHE
VXHEFHE, ETHEXEREN
B “Dubuque” HIE ZEEH A
B TS, Eipi
inclusivedbq.org

1 Inclusive Dubuque, 202249 B 16 H
518, https://inclusivedbq.org/
2 “DEI Toolkit” , Inclusive

Dubuque, 2022 £ 9 B 16 HijiE, http:/
inclusivedbg.org/dei-toolkit/

ASHR “Dubuque”
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DED Srs, Xif—HioEel RERREBEE A RS,
HEsEEER, WL RRSFESHEIEE, E
R T 1B B 5 E A FE TS,

EERIRAERE

Al TR A RREGNELERESEEERANER
(Bign, ATARIMEETR]. REE) . XEERBEAEUS
MBS RME, XEGRRGENERALEUSS, HiA
MBEHRERMERER, BERRNZE L BBRK
&, BEE/EZELDRMAMIER A EMELRRESR,

FTEB BN R RSEMIRITRAF B
WEZ[ERTAERSMIRITIREK, /1A AR

 TEAEANANBARR S (ITIN) B MEREESRIFI
T, S, RITAE B RE R BANCTRE B E fthl]
?’Eg%; Et, RAEZEEEBIRGETRRIBALE EAL AT
iIHE,

AFEEFERITHEREN BB E

R0 5l 53R R B RIEL R
O NREESESBEHMORITR. SHFNZTNXER, ¥%
Dl SE5EETHENTERELESRE (EMERIBE,
mfrR#E) o Eitt, EAARIZITRREANZN, 55
FigH, AR EEMNBRERSHBIREE Covid-19 HIF
g, —E£ARFARAMMNAENL, F2ANEE, @IF
HiE B C 2 EARIEIRKS Covid-19 A HF £,

e FNT Bl 55 ST R R IR
WES5EER, MEM GBS FHE=E S HF
AWML, XESRZHTFRZTABEEMR, BAELA
RIETHHBEEXNERERZE. TENTAREEETH
MATa TIEAR. FEF—ITAARR—EREERE, WU
RIHEBIE ERABIE T IFS ASIRIFE TR, FFEH
=, XSBOOERNRRZERIRS.

£l SRR

L BRI IR A B S 5SS, 18 BIPOC

o] BUSHEEMETE, EUEHSS. FEAER, i

0L BIPOC SR —Z % S M iR RES, EHiE
BIPOC £l 7R 2 T It T 5 20 B S A R R T,

T BRI LIR S
SEILRESRNEN I R — N, BREGELE

gﬁf%ﬁ%%ﬂﬁ%,H%ﬁn%ﬁﬁﬂﬁ%ﬁ&iﬂ%o?
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CONOMIC mmp@' o j' L

A Playbook for Equitablé_, _
Economic Development: -~

Guidance on identifying structural racism
and implementing equitable practices

NEZFLARFMREERZFLZREAS K TRESZ
T AFERORESFRENTFEEE. ZFHA
MIREXRIA, REFEER, FPMIESEF
ZREBRE, FRBESEHBIERBEN, WESHF
MEFERAAUAZHEFT A FLRIANIEE,

"BFEZRNETAEE, BESTER. AW,
ZFFALEALREEE AR e AL XD ERHF
s, NMmEAEMSENE, REMBRAE

S EE,

FHMUARTRREEERAE, HPWETMEFIATE

B A
=12 EDO
INEY Al
&1 Ml 45 14
Bt EhsSs &R

BRE5I RS EH
R & RAHR T D
RAERE. SURIE R HE S FAIR IE X

1 Frankie Clogston, A Playbook for Equitable Economic
Development, 2.
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RESOUR(

Advancing Racial Equity and
Transforming Government

A Resource Guide to Put Ideas into Action

> "-ff’:i‘////

LOCAL AND REGIONAL
¢. GOVERNMENT ALLIANCE ON

RACE & EQUITY

RACIALEQUITYALLIANCE.ORG

“Fhix S TS5 B FEE R (GARE) 2
— PN EEMNBRME, BAOTFE
MMREEFH AHEREAEMNIES,
ELESEEN, BHFEECEZE:
o RIEFE N FRIHHETF
%,
- Xi¥ B SHl#r94 1 F05M
H; UK
- 5fAEE, 7!

7N R TR 45 1 R 4 A T B BT 26
. BEMEWHESSF, HE
DFEHEEERNREMETSE
HE RS ARET —ERENR
EXiEE. EEEFELRIER
m, 15l
racialequityalliance.org

1 Julie Nelson, Lauren Spokane et al,

Advancing Racial Equity and Transforming
Government Resource Guide.
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B. A &EiR
Ll FEEELAIHEABFHES

RIFEM ST ERARZE, BUBAEREBEIEBRNG 15%'. . 2,
it B B S SRR RN EFEKNE 20% = 79% BF
ARG, BRIEAEEAMTAMMNEfNtENAS, BXEE
Covid-19 #£Ext £ E &M TIESAFR~E A RMAIRM, XA BB
EEXSMELEENARITE-THR.

e FH A ipith G BT NS B 57 EE

Mg, EHEEEFE VKRG

HEHBEIWEANES EEET
2-20% WAL A EE

1 “What Percentage of Your Sales Can You Expect to Go for Rent?,”
shorturl.at/motwB

BAFMEFERITHZREMN AT E

Hartman,

FELHD A FHIGRMENFRES, REELENF AEREFEE

ZEAPNEVERELSMESMFHITR, REHWMMAEPELER
~#17& MERGE Resources #1 lowa Economic Development Targeted
Small Business Programs, # T3k, #Ei#RiE, EREXFRELITXI
MERETRY/NEABBI4NEIE  (Small Business Assistance Grant)
EFEWRT AN, EBEERNZ, Better Together BIPOC 175
REd 4 Ei& (and Immigrant Business Grant) Zit%|2%# COVID A
EEATHRAEHIAOENE, MEAL, ERMEEOEIPEHAM,

HAEVFR—ETHROATANEZRR

EIRE, EFEWh, EREXFIA. ENENTHRAZRE
(lowa City Area Development Group, BIZHETES) M
& MERGE E R BMAK X R EFIR AN, LEFAEEFEF
. #m, ZEEMN ST LREF 06 BIPOC il iniE2Eitxl
(Multicultural Development Center of lowa’ s BIPOC Business
Accelerator Program) RHRAAAFFEEREIZENERZ—. BA
iZitkl 28 BIPOC £ REVZEF AMAIRZH), EFELEHESS,
AREEESMERRSIt], FRESHERIESASHEIR
IAF Bh 4 RS EE A ARBIITE, MEFETR/NEWZAEE
(the City of lowa City’ s Small Business Assistance Grant) #A# Rt
A #hEE (Immigrant Business Grant) , T Better Together 2030 %
I E AR 8 — &,
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1l B &9t 555 R
_ ISU Center for Industial Research & Senvice 2B Frr S 32 K5 Tl 3R 5 Hﬁ%q:'l:‘l 0%

_ lowa ity Area Development Group 3 TrT £ T 3l X %2 Fe 5 A 14%
_ ICABP Smal Business Resouces B T HE AR M (R B b 1 S /Nl 8 14%
D (o BRSNS R O AR 14%
_ US SBA Leaming Platforms 55 [l /(=ML EF IR S] F & I 5%
_ lowa Economic Developmen T5B Progroms 32 757 £ ] §1 %3 /N (e ll O 2255 & R i+ %1 10%
_ (ity of lowa Gity Small Business Assistance Grant 22 ey 42 i3 /N 4= Ml B B 4 BT & I 5%
_ Project Better Together BIPOC and Immigrant Business Grant %5 & & M- %M B & I 5%
DU St oroc AR TR (Naboo) B9 B TEXAL E R AL 5%
e NERGE . 2R A3 | 14%
_ America's Smal Business Development Center at Ul 32 far 4 K 2 /v dB Ml &2 @ s I 14%
10% 5% 0 % 5% 10%
ME LA 31 bt =
7£ Covid-19 Hi18], IFZ I BRIFA—LEF AR A RIE A Z 2] T £20 W& AR B VAR E AL T Covid-19 RERFT
HRE/HF.
WAL EHRMIIZE T Covid-19 M, BEERRIFRA—F 4 R
BREBBMEERMEASE, SRR R ENETERFEF RE 33% WEXEHAmSl ERHET Covid-19 HEIEE, =
BHHNRERRE, BINMEAEZIHERENZFEHLEIGE/NEWL ML) H 57 £, BABMEFRRPITR (PPP) = Z R M # 1+
53X E 1 /Small Business Administration Loan, & {R 1711/ Paycheck TELSHES, ERASHFETHESESSBTFRIKGNE X
Protection Program, 425 {5 5 8% ‘R ¥ £¥ FX/Economic Injury Disaster Covid-19 HIE5.
Loan.

MELEANZEEHFKE Covid-19 BiE] M 77 BB FB BT IR SEM S H57

TE 34% Az 30%
6%

BFMEFERITUERENADBE

TE

"BNSEMETREARER. EREMHH
1> X/lowa City Downtown District#1 Think
lowa City —#2, [51 BIPOC #iA#) 33 Rt
Wi T KL 57 EXHEREE, B
SEEl4 1,000 £TE 2,500 £, BT
FEHEAFNICHA R E T4E [1E4 Better Together
BIPOC #5]. ”
—BAEZIHE
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£l BB TR Covid-19 A
35%

SBA - /B EmEE 0%

E3d
# Loan 259 Hﬂﬂ
PPP - FH&EMRIPITRI 20% -

© °° E"’

PPP 35% ﬂg =7
EIDL - &F{AEHR 15% 35%
bLAEE
10% EIDL 20%
5% SBA 10%

0%

)i BT HFNMAEE A X Covid-19 KimiTRIE R T EMHK

IR SR AN (4 E£RH
FARE/GE?

=
AEiisle A7E 58% E

A B XA E T IESE SN EMIE SRR KRS HFT K E B #?

= 17% I=E 7%

HiEmER: £ IRERIRR R EM RN ENE S ZEFE™
HiYEERS.

HELFRESRRP, RMNUED - EEZHEBE T RIEHAE

A, ZFHNEEEEFITISRLSFRESHNSEELTXZEIN T

B, Bl AREENTT. WEWRKETHSHESNARZEL
FARBER, EHREET IR A @I S HF A EEMERFNEGR
MEE, FXELERT, OOBEEE—MRITHELEREBRTN,
#m, AOBEAERSHERERESRE AUFEGIFELSMESH
F. LTFHEBMERRE e X LM ERIE EE DR BTN
Bk, XEMRERHEWEEE LB SINE SRR F b,

BAFMEFERITHZREMN AT E

THATE 7%

FIRIEEFARFBRRESERNEWNZHINARRERD, EF
AR A b ST LA BN R R BRI AT SRR, S EEIHREREIA
Hth— L AN R L ik miafn & &l R % B /Diversity Market and the
Academy for Women Entrepreneurs (AWE) i1%.
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KEY QUESTIONS FOR &Y King County

EQUITY IMPACT W &y
‘\4(
AWARENESS Qffice of Equity ~ A

Does this community’s Black, American Indian &

Alaska Native and Latinx residents together exceed
10%*? 20% of residents?

Are more than 20% of this community’s household

incomes within 200% of the federal poverty level**?
30% of households?

Do less than 50% of this community’s households
own the home they live in?

Have more than 16% of residents in this community
experienced food insecurity in the last year?

Are more than 14% of residents of this community
65 years or older?

*The thresholds were chosen to highlight extreme economic conditions
and to locate the 25% of areas with the most risk.
**The federal poverty threshold for a family of 4 in 2019 was $26,370.

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

EEBBRMITRIEENAFE
ik, ERRERBEZRR
HEANFEH, ZiNE AR
im T B /the Equity Impact
Awareness Tool AT F FiEfdt
REZXE A FAFEERE, B
ks, €8x BEFENEH
HhEIRE, BFETES M

A9 COVID-19 #L X FA/ B ol 37

RIEE R B RS 5#H.
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https://kingcounty.gov/elected/executive/equity-social-justice/tools-resources.aspx

2t B K LA T R AR X R AR R A Al 4 X B S FE
BUR /R Bk EIEBR 55

2930909 Z FE A R R MBI TIR B STHF AR R A L BE RO BUR /A 22,

T R 8 £95%H0 ZIFHH R R AR X AR fh A 8 Ml BER B9 55 7%,
XEBRMARASHBERME, NEETHE, HPiFSITRE
Covid-19 XifTFIRET A AR, REBMERERRITHRERE (1t
X EB#%#i%) /Community Reinvestment Acti% F RIS S5 EEBIRY
g, ERITZHFIEELHEIEREERHAODSREITHIE,

ERIEHNE, AMBE 17% HXHGRMEAER I HFRE
EFER, #Am, ZERERERMNIMNERLTEIENEE, AEFEDT
ELBIEFEE ((ACS, 2019 5-year estimates) . 71%RIZ#FHIgIEER
~, IESFESHERETHREENHEMARELRERLo comprehend
the needs of the underestimated businesses in the County.

g B M S E T 5108 BIPOC/R fl Bl BB /31K ?

75%
KA T E BERE 2 £,
B EfEE o

R A ER SR

BRI R S5 ERHE

25%
*EXFBIERERIRITH (RAHREER
FRANBIEERE, ERCREMAD

St iR,

0%

BFMEFERITUERENADBE

SR - 1L

&M

mEze/37




ARty B £ ll T i B S ) FR TR PR

Bl =EEAEEARELERINGEENER, XSEEFENHEEN  KEH Coralville £l FiFERT, RZMFRESMIIEWEIGE—
AttBlREREBEE—, kEZFEDNorth LibertyIZipEALE i@, ERETHOHLRENVRTIRZEZENZ MBI A EH
RAERGREBIEMAEETE, MFHMEWKE, AiIpdl B —LEEHELEERAMIFTEESHEHFH SIS M 1]
HE— P REAZHEMNERNMERMRESHTEEF NAEE. Al 55,

xof 4 lle ) B B 5 Y L Ath 33 R

MAEA kel
2% BEIET 4%
I ZFEARE %
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L ERENEL S EEE 13%
1% AT S5 A S 5 2%
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S e RS RE 2%
2% FEILBR S 2%
I IS EHEE 4%
e EAES %
S wieAE 15%
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. e -
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STRATEGIES FOR A 2030 SHARED FUTURE
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Builders and Backers (%A Heartland
Forward BZICAD& 1)

Center for Worker Justice of Fastern lowa

(FRERLENZ TRIEH

l|_,\)

(ity of lowa City Business Loans (&
e AL 5ERR)

City of lowa City Business Resource

Informatioss (2 T 4 T & ML {5
BEHR)
Community CPA (#t X iF ST
E=g )

Immigrant Entrepreneurs Summit (ﬁ{r

REWVRES)
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|CAD:
319-354-3939

319-594-7593

319-356-5230

319-356-5230

319-208-3712

Catherine Tran
(Executive
Director):

515-732-8433

B&B BXH M TT

buildersandbackers.com/contact

|CAD: info@icadgroup.com

info@cwjiowa.org

pa@communitycpa.com

catherine@iesusa.org

AFEE | A

1556 S Tst Avenue #C,
lowa City, IA, 52240

410 E. Washington St.,
lowa City, lowa 52240

410 E. Washington St.,
lowa City, lowa 52240

2421 Coral Ct, Suite 1
Coralville, 1A, 52241
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http://buildersandbackers.com/contact
http://buildersandbackers.com
http://cwjiowa.org
http://cwjiowa.org
http://cwjiowa.org
https://www.icgov.org/professionalassistance
https://www.icgov.org/city-government/departments-and-divisions/economic-development/business-assistance
https://www.icgov.org/city-government/departments-and-divisions/economic-development/business-assistance
https://communitycpa.com/index.php
https://iesusa.org
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7 lnside Out Reentry (FH I TITSMEE
FFFIR)

8  Infernational Rescue Committee (IRC)
Community Navigator Pilot Program

9 lowa Center for Economic Success (2
TEZ SR I L)

10 lowa City Area Business Partnership
(ICABP) (% far S i b [X 7yl
REEXR)

11 1CABP Small Business Scholarship (2
frte it R Al iR R R
|CABP /)N EE Ml 22 2 4

12 lowa City Area Chinese Association (2
HWEANS)

13 lowa City Area Development Group

(ICAD) (BT de it X &
RE&EH)

14 lowa City Downtown District- Business
Senvices (Z fardE i R A 21
e Ml B 5 E1)
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319-338-7996
or
319-621-6263

515-422-6663

515-283-0940

319-337-9637

319-337-9637

319-354-3939

319-354-0863

hello@insideoutreentry.com

shacommunity.navigators@
escue.org

Small Business Support

Navigation: margaret.cave@
[Slowa.org
info@theiowacenter.org

info@iowacityarea.com

info@iowacityarea.com

iowacityiccs@gmail.com

info@icadgroup.com

info@downtowniowacity.com

ARGk MESE| AT

500 N. Cllnton St., lowa
City, 1A 52245

The lowa Center 2210
Grand Ave, Des Moines,
A, 50312

136 S Dubuque St, lowa
City, 1A 52240 (MERGE)

136 S Dubuque St, lowa
City, IA 52240 (MERGE

136 S Dubuque St, lowa
City, 1A 52240 (MERGE)

103 E College St #200,
lowa City, IA 52240
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https://www.insideoutreentry.com
mailto:sbacommunity.navigators%40rescue.org?subject=
mailto:sbacommunity.navigators%40rescue.org?subject=
mailto:margaret.cave%40LSIowa.org?subject=
mailto:margaret.cave%40LSIowa.org?subject=
https://www.smallbiznavigator.org/
https://www.smallbiznavigator.org/
https://theiowacenter.org
https://iowacityarea.com
https://iowacityarea.com
https://iowacityarea.com/partnership/partner-resources/initiatives/small-business-scholarship/
https://icaca.info
https://iowacityareadevelopment.com
https://iowacityareadevelopment.com
https://downtowniowacity.com/do-business/
https://downtowniowacity.com/do-business/
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15 lowa Department of Revenue - Starting
o Business (BT E M BB -
FrpdEal)

16 lowa Economic Development Targeted
Small Business Programs (32 fardE
M ETIT A B EF A R
pap))

17 lowa John Pappajohn Entrepreneurial
Center (JPEC) (22 fAT 4 K 2 MR MH
AE el i)

18 lowa Pollinators (Z TarfE & 13 &)

19 lowa State University Center for
Industrial Research and Service (CIRAS) (
ZREMIKZE TR
5REHD)

20 Kiva + NewBo(o

21 MERGE lowa City, Coralville CoWork @
808

22 North Liberty Colab

23 Multicultural Development Center of lowa
Business Incubator (2 fay 4 i 4&
WL ER ] 2 T XL &’
)
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Contacts: tax.  Contacts: Addresses:
iowa.gov/  tax.iowa.gov/email-options tax.iowa.gov/call-visit
call-visit
515-348-6159 jill lippincott@iowaeda.com 1963 Bell Ave Suite 200
Des Moines, 1A 50315
319-335-3500  Contacts:
iowajpec.org/overviewour-
story/iowa-jpec-staff-directory
Contact form:
iowapollinators.com/contact-us/
515-294-3420  ciros@igstate.edu 1805 Collaboration PI
Suite 2300, Ames, [A
50010
319-382-5128  Contact form: 415 12th Ave SE Cedar
newbo.co/contact/ Rapids, 1A 52401
319-354-3939  info@icadgroup.com 136 S Dubuque St, lowa

319-621-2335

319-333-0600

Northlibertycolab@gmail.com

info@mdciowa.org

City, 1A 52240

215 Highway 965, Ste 1,
North Liberty, IA 52317

136 S Dubuque St., lowa
City, lowa 52240

#5060


http://tax.iowa.gov/call-visit
http://tax.iowa.gov/email-options
http://tax.iowa.gov/call-visit
http://tax.iowa.gov/call-visit
http://tax.iowa.gov/call-visit
https://tax.iowa.gov/starting-business
https://tax.iowa.gov/starting-business
https://www.iowaeda.com/small-business/targeted-small-business/
https://www.iowaeda.com/small-business/targeted-small-business/
http://iowajpec.org/overviewour-story/iowa-jpec-staff-directory
http://iowajpec.org/overviewour-story/iowa-jpec-staff-directory
https://iowajpec.org
https://iowajpec.org
http://iowapollinators.com/contact-us/
http://www.iowapollinators.com
https://www.ciras.iastate.edu
https://www.ciras.iastate.edu
http://newbo.co/contact/
https://newbo.co/kiva/
http://mergeic.com
http://mergeic.com
http://mergeic.com
https://www.mdciowa.org
https://www.mdciowa.org
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SCORE East Central lowa (22 Tar 4

h 7R Ef)

Solidarity Microfinance (] 45 /)NE5
B55%)

South District Diversity Market (FE BX
Zitia)
South District SSMID (T BX SSMID)

Think lowa City (B2 Z fa7 4E£ 1)

University of lowa Small Business
Development Center (SBDC) (2 faT4E
KF/pEl & R

US Small Business Administration (3&
Bl EER) © © ©

US Small Business Administration
Learning Platform (3& /M {E Ml
EEEITA)

Welcome to the lowa City Area (ZE 3},
A 1)
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@ ©
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@ @

T

SCORE AZ M hREFB AR
il FR R BIES IR ARLE
il

mERIBASF. ST 515-991-0750
Eil%, SEEEALNERE or

319-362-6943

WEELEIEE TS 515-288-3473
ZRETERNERERATIS, 515-994-0249

AR {9 £l FE ZH R

EiE T B X FARILA BT

MERX, BEZFZRRAEILZE

ST AR %

Think lowa Gity 22 —NifE & H0L, FF 800-283-6592
ALEIE R LR AR & or
E 319-337-659
ZHRICHZERERBERMER  319-335-3742
LMl hoEE, EAKATIL
wEEianEiEaE,

BEHXERE. P RRRE. B
| =gy =
EEERNHE NI EREEE
ELFE TR

U & MiE S iRIEA X E LR
X FREMEINIER

319-337-9637

crexecs@scorevolunteer.org

info@solidaritymicrofinace.org

Diversitymarket.sd@gmail.com

southdistrictneighborhood @

gmail.com

info@thinkiowacity.com

paul-heath@uiowa.edu

info@icadgroup.com

2750 First Ave NE, Suite
350, Cedar Rapids, 1A,
52402

607 Forest Ave, Des
Moines, 14, 50314

lowa City/Coralville Area
(onvention & Visitors
Bureau

IOWA Centers for
Enterprise W140
BioVentures Center
2500 Crosspark Road,
Coralville, 1A 52241
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https://eastcentraliowa.score.org/about-us-188
http://www.solidaritymicrofinance.org
https://www.facebook.com/southdistrictdiversitymarket
https://www.facebook.com/southdistrictneighborhood
https://thinkiowacity.com
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